Equal Opportunities Monitoring Form

Choice Advocacy is committed to equal rights and opportunities in employment. Our recruitment
and selection procedures aim to stop any discrimination, whether to do with ethnic origin, disability,
gender, sexuality, marital status, ex-offenders, religion and age. It is at your discretion not to
disclose information you do not wish to share.

The following information is requested solely for the purposes of monitoring the effectiveness of
our policy and is collected for statistical purposes only. It will not be part of your application and
will be treated confidentially. The information will not be used by those involved in the selection
process (with exception of that directly relating to disability in ensuring equality of opportunity).

Please tick relevant boxes:

Gender Male [ Female [] Age

Do you consider yourself as having a disability? Yes || No [

All short listed candidates will be invited to advise us if they have a disability and
whether they require specific arrangements to be made when called for interview.

How would you describe your ethnic origin?

How would you describe your sexuality?

How would you describe your religion?

Thank You



